
 

Wellness wins the war for talent 

Women business leaders from inside and outside Prudential discuss how financial wellness offerings help
attract and retain employees.

Companies can gain an edge in the war for talent by providing their employees with a comprehensive
package of financial wellness benefits.

That was the key takeaway from a panel discussion, “Winning the War for Talent,” sponsored by Prudential
Financial and the Women Presidents Organization, which comprises women entrepreneurs and executives
who head multimillion-dollar companies. The March 30 event, held at Prudential’s headquarters in Newark,
New Jersey, and streamed live, marked the first in a series of panel discussions produced by female business
leaders for female business leaders.

Since 2005, Prudential has sponsored the organization and is its exclusive partner for financial wellness, life
insurance and retirement strategies. There are 1,458 U.S. member companies in the Women Presidents
Organization, averaging 97 employees each, with a combined annual revenue of $24 billion.

The panel’s message was clear: To attract and retain top talent, more and more companies are committing to
building holistic financial wellness programs dedicated to supporting the well-being of their employees.

Organizations are also prioritizing employee financial wellness and
overall well-being to help build an inclusive workplace culture.
Holistic wellness initiatives address diverse employees’ physical,
mental, social, and financial well-being and are central to creating
meaningful and lasting connections with employees, panelists said.

Panelists included moderator Camille Burns, CEO of the Women
Presidents Organization; Nya Patel, vice president, Talent



Acquisition at Prudential; Brittany Head, principal consultant at
Perceptyx and a member of the Women Presidents Organization;
Wendy Shen, CEO of FLOMO/Nygala; and Laura Crothers, founder
of Crothers Consulting and chair of the Morris and Monmouth
County (New Jersey) chapters of the Women Presidents
Organization.

“It’s very important, especially for some of the newer generations
entering the workforce with the huge student loans and the debt that
they’re coming with, to understand holistic financial wellness,”
Crothers said. “It’s not just giving them a 401(k), a salary or an
incentive; it’s helping them figure out how to integrate all of that
into their life in a sustainable way.”

 


